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Oklahoma AAUP Annual Meeting
A Success

At the annual meeting of
the Oklahoma Confer-
ence of the AAUP in
March, Pat Shaw
(Associate Secretary, De-
partment of Organizing
& Services AAUP Na-
tional Office) and Bill
Nations (Oklahoma State
Representative, District
44) discussed topics rang-
ing from financing
Higher Education to
working with university
officials and local repre-
sentatives.

Both recommended de-
veloping relationships
with elected officials so
that AAUP members can
have their voices heard.
Nations pointed out that

universities are usually
the largest employer in
Oklahoma districts, so
local politicians have a
vested interest in listen-
ing to concerns from uni-
versities, including from
faculty. Shaw also dis-
cussed financial short-
falls impacting universi-
ties and strategies for
ensuring faculty rights
are not pushed aside
during austerity meas-
ures.

The meeting

was held in

Gaylord Hall on the OU
campus and was sup-
ported by a membership
development grant from
the ASC. For more infor-

Pat Shaw, AAUP National Officer

mation on meeting with
elected officials and deal-
ing with financial short-
falls, see AAUP’s Finan-
cial Crisis FAQs and AAUP

Bethune-Cookman Dismissals

An Association investigat-
ing committee report on
Bethune-Cookman Uni-
versity in Florida deals
with the 2009 dismissal of
four professors and the
termination of the ser-
vices of three additional
faculty members. The
stated reasons for these
actions ranged from
charges of sexual harass-
ment of students to

claims of insufficient aca-
demic credentials to the
purported need to reduce
the size of the faculty for
financial reasons. The
report concludes that, in
each case, the professors
were denied virtually all
AAUP-supported protec-
tions of academic due
process. It further con-
cludes that the admini-
stration’s reliance in the

dismissals on outside in-
vestigators, consultants,
and attorneys to deal
with matters for which
the faculty should have
responsibility speaks
poorly for the climate of
shared governance at the
institution.



http://www.aaup.org/aaup/financial/mainpage.htm
http://www.aaup.org/aaup/financial/mainpage.htm
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http://www.aaup.org/NR/rdonlyres/B776AEB7-3DF5-4AEE-BEF9-82408582BF1E/0/BethCook.pdf
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Why “NO” on State Question 744

The Executive Committee of the Okla-
homa Conference of the American
Association of University Professors
has voted unanimously to oppose SQ
744 on Tuesday’s ballot.

A. B. Schwarzkopf, President of the
OU chapter, prepared the following
statement to represent
the State AAUP’s stand:

Oklahoma currently spends half of the
annual state budget on common
schools, nearly $2.5 billion. This bill
proposes to fund the proposed salary
increases from the remaining half of
the budget. That increase is estimated
to cost approximately $850 million,
nearly as much as the en-
tire state appropriation to
all of higher education.
This kind of unfunded
mandate puts the state in
serious financial jeopardy.

Why "No" on 744

The Executive Commit-
tee of the State AAUP
went on record opposing
State Question 744 that
is on the ballot this No-
vember because of the
unfunded mandates im-
plied by the question.

No one doubts that state
teachers deserve better pay.
Surrounding states pay
higher salaries than we do
and often attract good
teachers out of the Okla-

homa system. No one knows better
than the AAUP that excellence in edu-
cation is the core of economic and so-
cial prosperity and that common edu-
cation provides the foundation for that
excellence. State voters have regularly
supported education with their dol-
lars. If this initiative had included a
tax increase to fund it, we would be
working to support it. As it stands,
however, this is the wrong way to try
to do a good thing.

Oklahomans attend Institute

Faculty Briefs:

Kelli McBride (Seminole State):
“Leadership in Higher Education:

Two Oklahoma AAUP members,
Doug Reed (UCO) and Ken
Fischer (OU) attended the annual
Summer Institute at San Diego
State University July 29-August 1

For four days every July, faculty
and other academic professionals
from across the country meet for a
common goal: to learn how to cre-
ate and implement strategies for

Handling Faculty Resistance to Technology
Through Strategic Planning.” In Journal of
Academic Leadership (online) Fall 2010

Kevin Collins (SWOSU): President,

2010.

The annual Summer Institute is
the AAUP’s premier resource for
sharpening members’ leadership
skills and training them in the
arts of faculty advocacy.

improving shared faculty govern-
ance at their institutions.

For more information on the 2010 Summer
Institute, go to

Weatherford Arts Council, SWOSU Faculty
Senate, and William Gilmore Simms Society;
Articles in The Simms Review and Studies in
the Literary Imagination. Submitted manu-
script to University of Arkansas Press (as
editor): Vasconselos: A Romance of the New
World (by Simms), scheduled for release in
2011.

Fischer Wins 2010 Hopper Award

As Carrell, AAUP-Oklahoma Presi-
dent, said in her nomination of
Fischer, “Ken is exactly the type of
member we so desperately need at
every level of the AAUP.” All four
Oklahoma-AAUP members were
delegates to the National Meeting
and the Assembly of State Confer-

Ken Fischer (OU), winner of the
2010 Hopper Travel Award, at-
tended the 2010 Annual Conference
on Higher Education in Washing-
ton, D.C., July 9-12, along with Jill
Jones (SWOSU), Siegfried Heit
(UCO), and Amy Carrell (UCO).

The goal of the conference was to pro-
vide a faculty perspective on critical
issues in higher education, including
the role of faculty in institutional deci-
sion making, the exploitation of contin-
gent faculty, and strategic approaches
to furloughs, cutbacks, and salary
freezes.



http://www.aaup.org/AAUP/about/events/past/2010/SI/default.htm
http://www.aaup.org/AAUP/about/events/past/2010/SI/default.htm
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Fall 2010 CAW Survey of Contingent Faculty
Members, Instructors, and Researchers

Are you a non-tenure-track postsecondary faculty ployed either full- or part-time, graduate students http://www.surveymonkey.com/s/'VNNNRVS
member, instructor, researcher, or graduate stu- remunerated as teaching assistants or employed
dent? The Coalition on the Academic Workforce in other roles, and researchers and postdoctoral

Survey respondents who wish to be entered in a
drawing to win one of several $50 bookstore gift
certificates may include contact information at the

invites all members of the contingent academic fellows.
workforce in US colleges and universities to

participate in this survey.

To complete the survey
questionnaire, visit the
following URL:

end of the questionnaire (all responses are confi-
dential, and contact information will not be used
to connect survey data with specific persons).

We hope you will fill out the questionnaire today,
but if you cannot, please do so by 30 November
2010. Winners of the gift cards will be notified the

The survey inquires about
fall 2010 course assign-
ments, salaries, benefits,
and general working
conditions as members of
the contingent academic
workforce experience
.

them at the institutional - first week of December.
level. We invite participa-

tion from all instructional . - - .

and research staff mem- - -

bers employed off the

tenure track, including - . . -

faculty members em-

Annual Conference on the State of Higher Education

When: June 8-12, 2011
Where: Omni Shoreham Hotel in Washington, D.C.

Call for Proposals

Proposals for presentations at the 2011 conference are welcome, and will be accepted through our combined
proposals and registration site. Please read the following information before you proceed to that site, and note
that by submitting a proposal, you agree to register for the conference (and pay applicable registration fees for
all presenters) by March 15.

Possible Proposal Topics

Among the questions the conference intends to explore are:

The role of faculty in institutional decision making

Challenges to academic freedom in the United States and abroad

The exploitation of contingent labor in colleges and universities
The conflict between institutional rankings and educational priorities
Strategic approaches to furloughs, cutbacks and salary freezes

Funding and defunding public education
For more information on the

AAUP Annual Conference on the

Increasing access to tenure

On-line education: the pros and cons
Assessment and accountability State of Higher Education
The corporatization of teaching and research go to the following link:
Race, gender, and sexual orientation

/lwww.aaup.org/AAUP/

Discrimination in hiring, promotion and tenure

. bout/events/ i
The 21st century curriculum about/events/anconfy

Teaching and writing about environmental issues
Proposals on other topics of interest to a multidisciplinary audience are welcome.



http://www.surveymonkey.com/s/VNNNRVS
http://www.aaup.org/AAUP/about/events/anconf/

\
JOin the AAUP TOdaY! (online enrollment: http://www.aaup.org/AAUP/involved/join/)

Some of the most important professional challenges facing faculty members these days are coming from outside the classroom, library, and
laboratory. Now, more than ever, we need to work together to defend shared values and the quality of higher education in our country.

Fall 2010 New Member Offer: Sign up now and enjoy up to 16
months of membership at the 12 -month rate

Personal/Professional Information (please print)

Name

FIRSTMIDDLELAST

Institution

Academic Discipline Tenured? Yes No Tenure Track? Yes No

Home Address (required®)

City State Zip
Work Address

City State Zip
E-mail Daytime Telephone

Preferred Mailing Address:  Work Home *We are required to use home addresses for AAUP election materials.
Please do not include my name on non-AAUP mailing lists.
2011 AAUP National Dues:

Annual Dues Academic Income

$45 $30,000 and less $165 $70,0017 $80,000
$60 $30,0017 $40,000 $185 $80,001i $100,000
$80 $40,0011 $50,000 $205 $100,0017 $120,000
$100 $50,001i $60,000 $225 More than $120,000

$140 $60,001i $70,000

Payment Information
Please complete this form and mail it to the AAUP, 1133 Nineteenth Street, NW, Suite 200, Washington,
DC 20036-3655. If you have any questions, please e-mail membership@aaup.org.

Please charge $ to

American Express MasterCard VISA  Discover Exp. Date

Card No. My check (payable to AAUP) is
enclosed for $

Signature

Send me information to pay by bank debit
Employment Status
ASSOCIATE: A non-voting
membership for all other
supporters, including
administrators and the public
RETIRED

FULL TIME: Teacher, researcher, or academic professional at an
accredited college or university
PART TIME: Faculty paid on a per-course or percentage basis
GRADUATE STUDENT: Enrolled at an accredited institution within
the last five years and not eligible for another active membership category

1. Rates valid through December 31, 2011. National dues may be tax deductible as a charitable contribution except for $30 attributable to Academe.
For further information, contact your tax adviser. If you teach at an institution where AAUP has a collective bargaining agreement, please contact the
local chapter for information on joining AAUP. If you teach in Nevada, please contact the Nevada Faculty Alliance.



http://www.aaup.org/AAUP/involved/join/

